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ABSTRACT 
Researchers lack a dependable, cumulative understanding of what causes unethical decisions in 
organizations.  In this meta-analysis, we draw from multiple resources to examine the individual, 
situational, and environmental determinants of unethical choices.  Our findings not only 
demonstrate support for several widely used theories, but we also extend theory by marking 
important distinctions between the etiology of unethical intention and unethical behavior, 
suggesting both calculated and impulsive pathways for unethical actions.  This investigation 
should serve as a data-based foundation for the most valuable ideas in the behavioral ethics field, 
as well as a guide to effective future research and organizational practice. 
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